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Candidate and Employee Privacy Notice

USBN 1UIUDSIA Us:AUZ3m (Inuilaus) 97m (UKIBU) 18:US6N 1RUILesSIA Us:Aure (nenausi) 91n (Ukasy) selu
1831 “UsEN” vaiu:UnlAraurinAownleuloursdouuAna (Privacy Notice) U Itlosenn ulounetiosunetivdsmshusBnUURAko
Voyadouynnaa:zveyadoulrovauniulugiu:gadasia:/kSawliniu 18U N1sINusousoy N1sdaifiusnu nsld nisidaiwe
soufivansFvY vedrinu 1Tusiu mMuwsu. Aunsadlieyadouunna w.A. 2562 IlslAnulfsunsuivulsutelumsAunsedioyadou
yAAAVaIUSBN USBNFIUs:NAUlBUNBdoUUAAa AuRBIUT

Generali Life Assurance (Thailand) Public Company Limited and Generali Insurance (Thailand) Public Company
Limited (“Generali”, “we” or “us”) would like Candidate and Employee (“you”) do understand this Privacy Notice. This Privacy
Notice describes how we handle your Personal Data and Sensitive Data, including collection, storage, use, disclosure and

your rights relating to your Personal Data and Sensitive Data according to Personal Data Protection Act B.E. 2562.

1. MmUY
1. What is Personal Data?

Vioyadouyana riunetiv VeyalnfinuRausnusuendoynnavedgansia:/méowinuuls (usroeveyaduiey 1o
TnaUs:nounuvieyadu) Guluntinuseanidu 2 naunany Tein
Personal Data is any other data which identify yourself (no matter it can be identified by itself, or together with other

information) comprises of 2 groups as follows:

nauR 1 VeyaWugu KU Fouwana ong Rog IWA 01Bw SUIiin anuNWNIsausa drysa Voyaunsuszssu Voya
niudoiuNIan1sineanUs:InA VeyaltySsuims Veyaluiui nunelavinsdwr diua Tadled Veyaluwadn 15ulssind
sUnw Vioyamnsioaniau n:tsusn 1usiu

Group 1: Basic information e.g. name, surname, age, address, gender, occupation, married status, nationality, id
card number, passport and visa information, bank account, driver license, telephone number, e-mail, Line id, Facebook,

cookies website, picture, emergency contact, car license etc.

nauR 2 VeyaRuonumsriu Bu Veyalualdas Us=3amsAnun Us=amnnsrinanu dryryn Tuaurynrinuiu Us=Audunu
NaUNUIRUNAINU NaINUASEVIABIBW SHaWNNU RulFiou ANmauInu Tula FIIKUY a5aAns MBeINs S1ea:IBYAINURIASU
woauru1g 1UKU1gNIsHIU wansus:Iuwnu N1sivaSunasidnoausy Uuiinnasaniiaznasvinuiu Vagaﬁuoﬁunmuds:wqﬁua:
nsns:zrnannrUBIia/méedtonisiiu - Veyanazanimaniswuanwmsiduwliniu  VeyaigonumssnunnoiuUaonsie
Veyamsdoansiia=msigounsnineuoines Insdwri duinesiin na-3iua 10usiu

Group 2: Work information e.g. application details, education, work experience, contract, work license, social
security, compensation fund, provident fund, employee number, salary, compensation, bonus, position, welfare, tax, work
assignment details, career goal, performance appraisal, training record, leave and absence record, illegal and/or work
discipline behavior, reason of termination, security data, communication data and record of using computer, telephone,

internet and e-mail etc.

veyadeulna rnuneiiy Teyadouunnanidnoussulkonns:nusisidvadiaya 15U 1B9B1A IWIWUS ANEUT WNRANSSUNTY
Iwr Us:=3R018ryInssi Voyaguniw AoUwNMs aneliole Voyagonw 10usiu

Sensitive Data is Personal Data relating to racial or ethnic origin, religious or philosophical beliefs, data concerning

a natural person’s sex life, criminal record, data concerning health, disabilities, biometric data etc.

foyaBomw (Biometrics Data) Wunefiy Veyadouuananinnoinnsiiinatinneinaluladiifeovosunsunanuru:
IRUNWNINWHKeNWNANSsUVaIUARaUTS MlanusnEuguionuvadunnatuRlunliounuunnaduls Suoyadnanuninig
MenIwvaduAna 15U Veyanwsnaauluntin Veyasiasuiium néavoyasrasvastiotio i0usdu

Biometrics Data means Personal data derived from applying a technique or technology which detects a person’s
unique physical or behavioral characteristics for purpose of identify such person that stands out from others. This may include

face recognition data, iris recognition data or fingerprint recognition data.
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gadas nunefly gauasouoluwdnuiuds:91 winiudnsiin waniuRegnielinisismuvesgiiusnsdam
41U (outsource) Nia: WiinuU freelance ARMNAUTAINUSEN 1&oNsNST Iljd'ln'lsaﬁnsa'luﬁuv:ﬁmﬁumsImaujaUnsma n8oildunis
SuansuMeTuusen KéatiuNTsiu=UvelyAnaduln KéoLUNSANITUNSVOITKUSNNSIArINIU

Candidate is the applicant for permanent employee or temporary employee or freelance person or employee who

is under outsourcing person. Applicant may proceed by his/herself or internal recruitment or referral program or head hunter.

wliniu  Kuneiv Qaﬁnsﬁﬁs‘umsﬁm|éaniﬁn'nrhﬁtyry'mﬁari'mu'[ﬁun'uéﬁnTug'\u:anmuUs:dﬂ WUNIUDMNSINN
wanuuRegnelfinisiuuvesgiiusnsInnIIU (outsource) lla: WUNUAU freelance AUARILTUUSEN ndoNsNs
Employee is the Candidate who is selected and enter into the employment contract with us and is permanent

employee or temporary employee or outsourcing person or freelance person who works at Generali’s office.

Us:uoawateyadouypna rnuneiiv nissnitunasia o Autieyadouunnaia:/rsoioyadeoulrko iU 1USOUSOU UURAN

diun Fnsz1deu Ifusnu USudse Iasundas T8 (Au i0aiwe dusio Iwenws Tou sou au rinane 10uUsiu

Data Processing is any activities as related to the personal data or sensitive data e.g. store, copy, manage, keep,

update, change, use, recover, disclose, send, announce, transfer, collect, delete, destroy etc.
2. nmsUs:ugawaveyadouupnaia:voladoulro
2. Personal and Sensitive Data Processing

2.1 galnsia:wandusunsiuanelfdnnus:asAivonisandunisniuianssunissualnsiiu - Eryey19nisddau
Aryryrdissunuus:ez10a1 dryryr31dnndsnuen ia:dryryndnddula (“dryryn”) usBnanuisndnifiu 18 na:idniueioyadou
unnala:vayadoulnovesgadasia:wanuula (“Us:uoawa”)

usengdusiedlisuloyadouunnavedtjalnsia:winduag QN ASUNOU lazITeIwe IHoANTURINSSUNISSU
aunsviu NsUQURNINENYNYI nINu7 s:iiaun1elu 1a:/kSovoninuanisANItUIIUVaIUSEN laz/n$on1sAItun1sAIUNNHUIY
AiRgavioy mMNUsBNILTASUToyadouynnavedgalasia:winuuAnNEey AsUoula:WeIwe ovdvwalimsiinisaAitunisia q
nuvonnay néaverinuns:nausSENIa:galAsia:winiuinnAuaEnianowliia:noniu naTunstisnduduineovounu
nsUQUAKUNAMUENYIKSomUNNKUIY usEnaefavlfiasnisAdunisnuvawnwuln < ﬁu§6nﬁcieujaﬁnsn§awﬁnmu
I&onsinstl oglsfinu USBNIASWraANSdoUUAAalia=9:Us:usawaTeyadouynnalia-oyadeulnovaugalnsia:wanauInim
Friunazmelsidnnus:avARsaufiosnnrung

InefensssURLSENANTUNTS AYAUSENANITUNSHouRUIo Ia:AUSENANITUNSEULTKUSMsEaITuyAnameuon Nla:
gulumsUs:usawaioyagdouunnalia:oyadoulrnovoutjansia-wingumums NG

2.1 You acknowledge that under the purposes of job application, employment contract, employment term
contract, consulting contract and other service contracts (“Contract”), we is entitled to collect, use and disclose your Personal
Data and Sensitive data (“Processing”).

We need to correctly, completely, sufficiently receive your personal information in order to perform the obligations
under job application, Contract, regulations, internal rules and/or our operating rule and/or performance under applicable law.
Should we did not correctly, completely and sufficiently receive your personal information, it may result in the delay or any
inconvenience of our performance under Contract or rule binding between Generali and Candidate or Employee. In case of
necessity, we may reject any obligations to Candidate or Employees in order to comply with the terms in the Contract and
applicable laws. However, we respect your personal right and will process Personal data and Sensitive data based on
legitimate purposes.

Below are details of our processing activities by both self-managing and outsource performing:
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HUOAVOINISANITUIIU

Processing Area

NISUSHISYANISATUNNS
aunsnaz91diswu

Job Application and

Employment Management

nonssu gaunsus:=uoawa
Activities Basis for Processing
ms§uaﬁnsmuﬁ'ﬁ1|Uums[mau%nia@aﬁn&|a:wﬁnu1uﬁmvian7'1ufiu§l§nﬁoamu|aa aryryn
nSonsSualnsutunieluusen Contract
Recruitment activities by Generali including when Candidate and Employee contacts
Generali directly and internal recruitment.
msatnsvulnenisiuzitveyanaduln néelnenisAtuNISVouRIUSNNSIArINIL A2WBUYOU
Employee applied the job from referral program or from recruitment outsourcing | Consent

service provider.

msmsovdeustuBounnaduazany  Us:DUAOUIABIUAAAAIUNMSWONRU  la=Ns
aluayunumsiuninsion1séeiia=MsIWSvensegshiiounwinated gy (law:
UNFIIKUIAUSENAHUR)

Examining bankruptcy name list and risk assessing according to Anti-Money

laundering and Counter-Terrorism laws (“AMLO”) (only specific position)

dryryn / ntinAmu
NOKUIY

Contract/lawful basis

MsMSOAUS:IRONBYINSSY (IAWI:UNFHMKUIAUSENAHUR)

Examining criminal record (only specific position)

AJBUTDU

Consent

MSaUNIUNIvIU msnsodouls:annisAnuynSoUs:dmNIsnidugourasain
Inauoyadu Nsainst:Hiioya n1siUsuuIfiou nsAniEan NMsIarndryryn

Interviewing, examining education background or working experience history from

aryryn / Us:losudu
¥oUSSSU

Contract/ legitimate

other sources, data analysis, comparison, employee selection and contract process. interest
_ . " . | msannuanetiolio suluntih Uum rdonisifiuvioyagonwduln IWonsovaoundu | AOWBULDY
N1suSHIsIaMsIWennsiin o N _ L o
. = QNADVIINASUIIA=NISYUYUAINUVIIWUNIIU IWDUUNNIDaTIVIlla:=aan9Naniunnulia: | Consent
oonia:SnuAculaonfie | e i L T
P 91Mms  IWasSnuindwUaanNuvavanIuNnIvIuIa:o1A1S soufinsiUnivavayagoniw
Tuamunritsunazonms . oo L _ v
AINaamaIdIvasaIAIsanIun IWon1sIKUSNIsVad1As 1a:n1sSnuAdIUUaanNy
Access Management and Scanning fingerprint, face, iris or other biological data to identify and verify employee’s
Security Measures In | igentity, to keep log of clocking in/out of workplace and building, to maintain security
Workplace & Bullding within workplace and building; including to disclose such biometrics data to building
owner to provide their service and to maintain security.
o L msvun:iIJouwdnitu - MsdamSoudnswinuiu 9an  aunsni  InSovnauWomos | dryryn
NSUSHSYAMSIWaINSE o L A L
- . Insfiwniijofio diua username & password a11SUNISIVIS:UUMI nmlﬂu na=ouq Iwo | Contract
AIWwSaudnsSums ~ D S _ ) L o
J— - InSguAIIIWSaUdInSUNIsUQUAVIUVOIWUINIIU  llaznastineusuningavounun1sUQUR
U[]Uﬂ\]'lUVO\'IWUﬂ\'I']U

Work Performance

Management

réoIMionsU{URINU N1sdou
Employee record, employee card, equipment, tool, computer, mobile phone, e-mail,
username & password for accessing necessary system and other related matters in

order to prepare working, training or test.

nisdarirdosioagyddn  Tuauryrmringu msvaaqrymn§oaiaiuaqty’mr‘ilﬁuoﬁums
rivuveswlingu N1sveRdIKUBOURNIY AfotesiunisufURadu
Applying or renewing visa and work permit and requesting approval relating to work

performance

dryoyn / KRR
NNHUIY/ ADTUBUYDY
(JoRwoviounuvoya
doulno)

Contract/ lawful
basis/consent
(relating to sensitive
data)

nsUuRnnIwIa:/HSoIFey WUS:UUVeIUSEN lla:/méowrundodoasUn (CCTV) IWonis
Unumau

Video and/or sound record via IT systems and/or CCTV for work performance

dryry/ndugugon

Contract/Consent
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HUOAVOINISANITUIIU

Processing Area

nINsSsy

Activities
MSVaUS:FNISIWOINAS la:N1SIWEIHIToN1STnoUSY KEoRaNsSUmIY
Requesting for food allergy and any other allergies record in order to train or arrange

for related activities.

gaunisus:=uoawa

Basis for Processing
AdEUYDY

Consent

nasivnnauluaurym (IIWEMKUIWINIIUVIY KSasIIKUNBUBIUNAHUENnUATARoy
Tasuluaurymiaznisusudseioyalus:uugiuiioyavesruosuuveusgikidudeUu
License revocation (only sale position or any position as required by law) and personal

data update for government system

dryryn / ntinAmu
NNHUY

Contract/ lawful basis

NSUSHISIANISATU
AmauInu waus:Tesd ia:
adanniswlnuau

Compensation and

welfare management

NNSUSKHNSIANTSISeIRUIRDU ANmaUINU A1 Tulia ANGodIoan AMAWN ANIAUNTY SOUTY
wads:lgsusugirnuwdniiu
Managing salary, remuneration, wage, bonus, overtime wage, accommodation cost,

travel fee and any other benefits for employee

dryryn / KRR
NOKUIY

Contract/lawful basis

MsUSMsInNIsIZaunaunuUs:NUAIAL NaINUENSEIIALNEW NauNUITUNAINU

Managing social security fund, provident fund and workmen compensation fund

dryryn / KRR
NOKUIY

Contract/lawful basis

NISUSHISTANISHNUNIBOINSVoIWLINIAU 15U NBITUTERN ru A

Managing employment taxes e.g. withholding tax

dryryn / nlinAmu
NOKUIY

Contract /lawful basis

NISUSKISINNISAUEIERNTS AUN1STUDINU NMSUINSNISUSSINQURAINAIIAOURNY NS
s8I la:n1stgusnisiioawanuna
Managing welfare, protection, accidental and dangerous alleviating measure, report

and medical care service

dryryn / A
nNrUNe/ Us:losudu
yYousssuy
Contract/lawful
basis/legitimate

interest

n1sOufinn1siOng1ge1snunlsA N1sUSSINMQURIKG QURNY INAANIAUNSOSUNSILROTIMN
sNg Kagvnw Niisiowdnuu N1ssnuindulaoniy
Recording medicine history and alleviating accident, incident, emergency case or

danger against life, body, health of employee, including the security of employee

Ao Bugel/ Uaunu
180s:JUdUNSIUMD
Bm SN1e Ko
gvnawvadynna
Consent/protecting
or preventing danger
against life, body or

health of person

NISUSMISIANISAUUSNUBIR  na:Us:AuNendy  NiswenstuaSuds:nuneg  nasrin
Us=nungso n1sWarstunsalgAnaulkunainu
Managing life insurance, group insurance, underwriting, reinsurance, consideration for

insurance claim

dryryn / Us:lgsuisu
YOUSSSU/AdUEUYDY
(JoiRwoviounuvoya
doulno)
Contract/legitimate
interest/consent (as

related to sensitive

data)
msaueyawinuulAgiiusnisia-Audnun U nisaloyaierinmsansoiia:ains 1A | AOWBULOU
VoyanuAmauInu Consent
Disclosing employee data to outsource and consultant e.g. disclosure for survey and
compensation analysis
n1sUs:NIASUINA na:nsiiandndIaNAaINEaNUAUENYIFsUAAaluASaUASIVEY | ADUBUBOU
WUNIU NISVaUS=IANISIGOIMAS AzNISIEIANIWONISTANINSSU IIa:uUBedsgg | Consent
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HUOAVOINISANITUIIU

Processing Area

nINsSsy
Activities
Birthday announcement and condolences on loss of employee’s family member and

the request of food allergy record in order for activity and party arrangement

gaunisus:=uoawa

Basis for Processing

MMSUSHISIANISANURINSSUWUNGIU 18U JUIRENSUIRA JUBeUlny vuduassA ns
Unauingosinue nAalinwanaiu
Managing employee’s activities e.g. birthday party, new year party, any party and

dryryn /Us:Tosudu
youUsssUY

Contract/legitimate

outing trip for employee. interest
NISUSHISINNISAUIUNEA Juan NISUIEE NISVIAYIU aryryvyrinnniy
Managing day off, leaves, late arrival, absence NNKUY

Contract/lawful basis

msusmsIamsanudoluurun Us:srduwus duiwiniuiduwsiduines ndousannidu
doulndountivvesdoluunun Us:snauwiusvedusen
Managing advertising, public relations of which employee is a presenter either wholly

or partly express himself in the media of Generali.

AJUBUTDU

Consent

Us:mAwdnuulnt — UssmiAypaafiduwdnanudiidu néalisunisAmizeniduwdniiu
AU Us:n1Arsuangnisiinu Us=nnAIReonunsideusiiiniy lazn1sdrontosauvey
wunvu

Announcement as a new comer, candidates or employee of the month/year, long

service award, promotion and relocation of employee.

Us:lgglidusousssy

Legitimate interest

MSONIARUIFOUNEDAMOUINUBUTAMUKUNEHEDANEIVOINSUTNAUAR nEoANEIvauIdn
winuuwnnénsweluaRaua:zane
Seizing of salary or remuneration as required by the order of execution department or

official receiver in bankrupt case.

rUARMIUNNKUG

Lawful basis

NISUSHISIANISAIUNNS
tnousu N1siSeud Ns
fingnaAsVARIIUE NS
waurdfinemwuynans
llaz/nSemsuUs:1duwasnu

Training, Learning,
Knowledge Transfer,
Talent Development

and/or Performance

N1SI1SUNISoUSH la:n1saaudnndUSTususeg drnSuwandiu

Training and exam testing for any area of knowledge of employee.

dryryn / Us:=Tosudu
youUsSsU

Contract/legitimate

interest
nsuuin N8 andad nawane nawindsulko 3nle naz/msaidouvosiawidn Buiawidn | dryryn
1Duwsiduinasndausingagiudondarinvusinnasiinsounisilnousy duuua nisUs:yy | Contract

K8aNINSSUWMAIUNUAAINSYDIUSEN |Vv"'a5ﬂﬁ'1?ian’13|§au§ Fonstinousu lla:do
finunenadAnoUS soufiuweIwsLNugesnIN1sAoansiimMelulia=nnguonaIAng
To record, reproduce and adapt my photographs, moving images, video recordings,

and/or audio recordings in which | appear as a presenter or otherwise appear in

Management media created from my participation in the Company's training sessions, seminars,
meetings, or employee development activities, for the purpose of creating learning
materials, training materials, and knowledge-sharing content, including publishing
and disseminating such materials through the Company's internal and external
communication channels.
msnrunaidiruisiunisiuiu NasUs:iduwaniIsiIguvaIwliniIu. N1swWasruaUSuU | dryryn / Us:Tosudu
kLY USURUIdau 1a:wansrunidedluda néaAnmauinuduln ©OUSSSU
Goal setting, performance evaluation, promotion, salary and bonus review or any | Contract/legitimate
compensation. interest
msusSHsAUnsdodns msUuAn g aaad nawene nwindeulko 3alo ax/méaidudvediawidn Sainwidn | Us:Tostidusousssu/

2vANS N1sUs=¥1duwWus
llazn1saviasSunawanuni

iDuwsiBuimesndeUsngoetjludendnritiuennisiinsou msilneusu duuun nsus:yu
fanNssuwmuIuAaINS NINssUIWaduAl (CSR) feanssuadiaSunAIUYNWUVaIwaNIIu
ronanssudulavaIusan  IWodnrIaziueIwsdoodAns Fous:1dauwus Folwanws

AoWBUgaU (o
IRvoveunUToya
doulno)
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HUOAVOINISANITUIIU

Processing Area
Boidou fiems wanfruri
USNs la:nsANItUSSAo
VoJUSUn soutivnisAItu
fonssumuNIsnanlia:
nmsluuruvesusen

Corporate
communications, public
relations, and the
promotion of the
Company's image,
reputation, business,
products, services, and
business operations,
including the Company's
marketing and advertising

activities.

fonssu

Activities
loyavoans  donsmann  lla:deluuruivedustin - wugednumsoansiunioluna:
MeuonaIAns soufiunisdoansrioansisruztinuisulss louwaindu dodunusoulal Fo
318nnsoling ZoFIWuUW réotadn1udulAvaIUSEN
To record, reproduce and adapt my photographs, moving images, videos, and/or
audio recordings in which | appear as a presenter or otherwise appear in media
produced from my participation in training sessions, seminars, meetings, employee
development programs, corporate social responsibility (CSR) activities, employee
engagement activities, or any other activities organized by the Company, for the
purpose of creating, publishing, and disseminating corporate communications,
public relations materials, informational publications, marketing materials, and
advertising materials through the Company's internal and external communication
channels, including public communications via websites, applications, social media
platforms, electronic media, printed media, and any other channels operated by the

Company.

gaunisus:=uoawa

Basis for Processing
Legitimate
interest/consent (as
related to sensitive
data)

MsuSmsdansnuided
Souisvu VoWwAn iazAn
AJTU 1a:NMSUSHISADU
dev

Compliant, Dispute,
Lawsuit and Risk

Assessment Management

NISMSOVFOU NISEUAIUEDUEIUWNANSSUNISH hSaTRsoNKUeY NNS:IT8U lla:
VoUuAUNISAIUVaIUSEN NMsiWastuiiazadlnuenadde
Monitoring, investigating fraud or illegal behavior in accordance with law, rule and

working regulations, including disciplinary action consideration.

dryryn / ntinAmu
nNHU1e / Us:losudu
©OUSSSU
Contract/lawful
basis/legitimate

interest

nssnItunising Wonsovdau Fudou doudou AItUAA ndosituunsnising Weld
ANSmudryryMazAIUNNKUIY
Taking any action for monitoring, investigation, suing or undertaking any measures to

protect lawful or contractual right.

dryryn / reAmw
nNHUY / Us:lesudu
BoUSSSU
Contract/lawful/

legitimate

msausieinulioyaifuanunisnesavaswinuuliiinkuosguinAURIAa la:KUSEURD
FUNIMUANOKUNBAMUA U $1599 AUN. UUY. Nnsuasswans nsUUJAUAR d1iniiu
£1S99NKIBIA 1IU0UGU

riRRIUNOKUIG /
Us:lgsuduyousssu

Lawful/legitimate

Reporting fraud case of employee to regulator and any authorized officer as required | interest
by law e.g. police, OIC, AMLO, revenue department, execution office, Royal Thai
Police.
o a4 MSUSHISIANISNISa99N NSINBEUaMY MSIANTWWUNIIU Msiialouaingsiuliin | dryryn /mMiinRnau
nsuSnisvAMsiUodugn . S L T o L .
dryryrde ruogvuNINgolov IBU NSUASSWINS sUA1S dtnuiuds:AUdAIAL §10NIIUMASIAUINT | NOKUIE

Termination Management

100y NowUAURNAID 1JURU

Managing resignation, retirement, termination, informing thereof to related

government e.g. Revenue Department, Bank, Social Security Office, Immigration
Office

Contract/lawful basis

2.2 USBNIATNsIAIRUAIUNTRSUS318U KaduntuEaIAUNY KaduunlanansdulaneanlnerlosdUSIBNIS
019lVeyadeulha 15U IBownA maun Inunsdnifulenansiunaioiednnus:audinuonunisiiuguionuvedrinu nionséiu du
maunna néeieaidulenansUs:neunsrinssnssy nialAnssudryryn ndalonansus:nounisrinA§ad ndensidusnissg

ifdu
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2.2 The Company has collected a copy of your ID card, or a copy of your passport, or any other document issued
by the government agency which contains sensitive data such as race and religion. Such collection is only for a purpose of
identifying yourself, identifying a person, or begin a supporting document for transaction, legal acts, contract, request form,

or any service.

usunluidnnUs:avAndaulounelunisifiusousou 18 ndeiUniweioyagoulho (18U oA ANEUN) vaurinuAusINquu
lona1sAINa Uaninktiovndnnus:=avAnunanovasiu fuvdu usine:=Atun1sintndeUnnuveyaludouvaioyadeulnove v
nu (U Aaun Bownd) Ausinnaguulonanss:umdnu nalonansUs:naunisrinssnssuliaz/ndalANSsUArYry1 Héolonans
Js:=naunisrinAndau nsanisveldusnissmnug Insusenaneatiunisavnalonosnuiadlnglignlusiouniviiniunsiu nSaussen
onavalirruilugantumsinzrnSotUanulioyaludouvasioyadaulnovauniugosnuiod

The Company has neither intention nor policy to collect, use, or disclose your sensitive data (such as race and
religion) appeared on such document other than abovementioned purpose. The Company therefore will cross out or conceal
your sensitive data (such as race and religion) which is shown on your identification document, or supporting document for
transaction, legal acts, contract, request form, or any service. The Company may proceed by itself without giving you a notice;

or the Company may request you to cross our or conceal your sensitive data.

2.3 U§Gnrhnumiﬁﬁmmsmsiumss“nmFmuLjumUaaﬂﬁavoa\?ogavoamuadwhm:amlazaamﬂa"aaﬁun'lss“nm
Ao wALVadTioyadouynnandovoyasaLlnaiolodnunisgryme nsiind fane 1§ Ilad ifTvnéeilnwevoyadouynnanso
Vayaseulnolneludansniolngllivounosnnrung TnelkidulunuininuaiuuTounenaziuoUfualunissnunoutiungUaonsie
vauloya soufivulsunena:iusdiualunissnunouiuatlasnieginuinalulagansaunAvesustn 1a:usEne:dalKinasnunou
UINSNNSAINENI0US8:1 ORI WIKUA:EU

2.3 We will strictly and properly implement the Personal Data security measure and be compliant with Privacy
Notice in order to protect your Personal Data or Sensitive Data from any loss, destroying, modifying, accessing or disclosing
without permission or legality in accordance with Data Security Policy and Procedure and IT Security Guideline and Policy.

We will review this security measure periodically as appropriate

2.4  mnmendiinisiVasunlas az/méeimuiAusnnUs:auvdlunisus:usawavoyadouynna 1u 10umssitunis
iwolkUfURdurymdaidunstiingruieriakua  10usiu U§Gnv:||5\15mqUs:a\ln"ihu'ﬁ"[mUe‘iﬂunUa\lhéalw'mﬁuTﬁrhunS'luuhuma
$:UU GenMe 189 iPop Vouustin nios:uudulnRUSUUsISaIlasuadlU AnUs:mA néodiuanduliwinunsiu na=3aTKGuURN
msistviwuiAuISIdunangiu Aull USBnoN9VaRcUBUYEUINMUNRoUMSAITUNMSKEarinAanssuln q mudnnUs:auATkUGU
(FnnruerrKuniifosvenoUBULOU)

2.4 If there is any change and/or adding of the purpose of processing e.g. processing based on contract or lawful
basis etc., we will inform you of new purpose via GenMe or iPop or any system which will be updated or changed in the future,
poster announcement or e-mail. We will record such changes for evidence. In addition, we may request your consent before

processing any activities of new purposes (if consent required by law).

3. msuUs:uoawaveyadouypnaseNFin

3. We process your Personal Data restrictively

3.1 Tumsus:usawaveyadouunnaniovoyadoulno usENe:1E38MsABoURuNnHUNLIA:ITUSSSU Az08 WA
WeuinAsdunudnnUs=avdRmrualinidu
3.1 We will restrictively process your Personal Data or Sensitive Data by using legitimate and fair method and

within the scope of the specified objective.

3.2 uenikliovndnnus:avAnnruAlS usENY:VonoWBULEUIINMUNoUrNMSUS:Uawa I3Ulls
(1) DunsifngrulsnruArSensUFURRIUNOHUNY
@) 10uluiwieUs:Testiveuninu laznsvenoudugaulionans:rinlsiunandiu
@) 1BunowFnduiioriarindryryndoUfumanudnymyn
(@) DuluiweUs:TusulnesougosnnruIevedusEn nSavayunna h§aﬁﬁqnna5u
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(5) 10ulUiioloununa:s=3usuns1oReonUEIN STuMe guniw Kéonoulasnnevadriiula:glgusnisninudu
(6) WoUs:luslinnMsaoudouveswlinguEoUEdU KEONISWANSUTWWINWIAGVOUFNA
(7) WoUs:TosulumsAnu 539e nomsdnrinana

3.2  Other than the specified objective, we will obtain your consent prior to processing Personal Data; unless

3.3 usendnowIndulunisImifiuiioyasoulrovedniu IWadnnus:auAINgoAUNISANTUNISAIAYY a:dryryn
n$olonnavdulnninuatioununisaunano sined usEne:Tudnifuloyanonviduwade Milkidetoidus nSoonenaliiinnu§an
iReonunisidendpualneluilusssunSonoullinufisunuinuanala 13uns

(1) Tesunowaugeuilurtedovnniau

@) 1Dumssuduienosy UfuRnu réolEansidundoununnrune néouniusodnsidundosniunnruig

(3) Wolounundos:-Jusunsosodan suMe néogunmwvaduana GuisveseyaliauisnlinouBugouls T
3R08IKRIARNI

(@) ﬂuﬁagar‘iﬂmwuﬁamswsm:

(5) 10un1sFNTuoUFURNIUNGHUNY

(6) IoUs:ToBLINN1SEOUAOUVIWINIIUEOUEIU HEONSWINSTUNWWINUIARVDIFANA

3.3 In case of necessity, we may collect your Sensitive Data for a purpose of Contract, performing regarding

Contract and other agreement as related to employment. We however will not collect your Sensitive Data which is adverse to
your reputation or discriminating; unless

(1) You give a consent to us;

(2) It is necessary to request, perform or use any right under the law or defend under the law;

(3) It is beneficial to your or someone else’s life, health or security which data subject cannot give consent
whatever reason;

(4) It is public information;

(5) It is necessary for compliance with the law; and

(6) It is for a purpose of investigation of an officer or judicial process of court.

3.4  UsEnewIfiusausoua:liveyadouynnavadnuATFSULIINAUlRensd AUIKaIBUIaWA:TunsURGAOW
F0uiindu WesiiumsmusnnUs=avAnnnruAlSTueAU na:iWioUs:TosulunisusulsaeyadouunnavearnulkidudeeUu na:
WoUsuUssnrunwiia:Us:anSNwvosnsaItuIUVeIusSBnIkFEs iU

3.4 We may store your Personal Data that we have received from you directly together with your Personal Data

that we have received from other sources for abovementioned purpose, for updating Personal Data, or improving our services.

4. ||Hr:iaﬁmvad\'iagadouqnnaﬁuwnlﬁusousou
4. Sources of Personal Data

usBnifiusousoundaliiundavioyadouunnals:inneng 4 MnikasoyanurelUd

(1) VeyadouunnanusBnifusousouNIFodToyadouunnalnensIluBoINIAN q U MSATASIU AN
$ouriuqArI3AuUSEN adnzidou avunuludnyryt 1enans NsSouAaNssy NsHuUE1so9 NstusNs Kéagaang
THusns3uRnouAuaNalneusEn réoidoidveuoyadouunnanmrodoansAuustn (u AMNskéetinuBounIARFE3UTAR
nouAuANalngUSEN U Siua Foosulal Tau wWaln duaminsu 1DusiU

@) VoyaRusBnifusousouINNSAIFVeuayadouunnaEuISUTss KéouSNSBU q Mdryryrso
MUWUSHY 18U N1sIiasounanssuvadusdnkdousEniundussne N1stinausuuus:uUKEoBOWRIDS NISARNIUWNANSSU
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mstEiuBulss ReonuwansnurindousnisvaIusInsosnisiZANA (Cookies) K09 nsawsilosSUUgUNsNIVaIFvadToya
douunna 10uUsiu

@) VeyadouynnaRusBNIfusousouNIKaIBUUNINITVaIToadouuAna nialnaTToyaansistu: [ny
Rilnasvoyasinanodulinnuanseudiosnqrunendalisunoudugauanidveseyadouynnandolunisitniwevoyann
UGN U USBNTuIRgo USBNTUNdUsSAY WusDNsNIssAY AUSNLT AaNuUs=AUREY Unektis:Auy usBNUs=AUNB3U [
THusnnsdooaulad (social media) GIKUSN1SIANIIIL WaNYIUTRUUVEIUSEN ITUFU souivenAcUFDUETRUSNSAU
dryryfionelinnsianilasuveyadouynnanuunnandoaiAnshingavedls

uon9 Nl duruneAowsoudiunstinnuidugiiioyadouynnavelunnanisuenInUSEN Al MudKGNA
SutinseulumsiFiswa:Bunmuulouslifunnaming1oNsIu naenIUVenUBUsaUINYARAtUMNITUNSTUAeJIASU
AWdugaulun1sinIweTayalnussn

Aol TunsdifidveatieyadouynnadfiaslilivoyannoududulunisivuvesusBnréeunuantinninu
dryryrnemunnrune 91910uwalfustn Tuanusaliusmsdunnisvedveyadouynnadunanalinunuandounaou

We collect or obtain your personal data from the following sources:

(1) Directly collecting from the owner of personal data from different sources such as job application
including other application, registering, contract execution, activities participation, survey, or other service channels
controlled by Generali which the owner of personal data participates with Generali, including all communications the
owner of personal data has had with Generali no matter through Generali’s establishment or other contact channels such
as email, online media, LINE , Facebook, Instagram etc;

(2) Website browsing history of owner of personal data or other services according to contract or other
relationship such as Generali and its affiliates’ activities participation, software training, website browsing behavior,
cookies or any software from personal data owner’s device;

(8) Other sources other than the source of personal data owner or from public sources provided that
such source is legitimate or obtains a consent from personal data owner to disclose to Generali, its affiliates, group
companies, business partner, consultant, agent, broker or other insurance companies, social media service provider, job
recruiter, current employee, including the necessity to provide the service according to the service agreement provided
that your personal data may be disclosed to relevant organizations.

Please note that this Notice includes the case where you disclose the personal data of someone else to
Generali. You are responsible for informing the detail of this Notice to as well as obtain the consent from such owner (if
it is the case).

In case the owner of personal data refuses to give his data which is necessary for Generali to provide a
service or an obligation under agreement or law, Generali may be unable to wholly or partly provide the service to such

owner.

5. msilniweteyadouunnaia:/nSeveyaseulrolinuunnaneuen tus:usawaveyadouunna KSOMLSEBNUNINOHUY
5. We may disclose your Personal Data to Data Processor or any authorities as required by laws

5.1 |\T\ia5qus:a\1ﬁ|ﬁuoﬁun'lsﬁ'1|Uuﬁvnssumsaljns\nu AtuNISAUENYYT llaz/mSovonnasdulafineovou
AuN1SAINANRMKUAISTIGEU  USBnoedilou  KéaiUniweloyadouynnanazndavoyasoulnovoswlnuulinu  gs:uosaua
Veyadouynna ynnanieuendudunudnuindoriiusnis 1DusU AVTuUs:INANAzAIUS:INA

5.1 In order to perform the obligation of job application, Contract and/or other agreement as related to
abovementioned objective, we may transfer or disclose your Personal Data and/or Sensitive Data to data processor, third

party who is the advisor or service provider located both inside and outside country.

5.2 UsBne=dnifiulieyadouynnana:naveyagaulnovedrinuuus:uu Cloud Computing AAUSNSIREETKUSNNS
meuan Aduds:inAlazsgUs:INe
5.2 We may store your Personal Data and/or Sensitive Data through Cloud Computing which is offered by

outsourced service provider located both inside and outside country.
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5.3 UsBnewIUnILeToyadouyAnalia:naveyasoulnoverulFuLSENIL USBNTUIRSe USEBNTUNUIRUILSSA
UszinAlng  kuoguumsovdeuneluna:niguan  aurpuds:nuBdning  AnunssuNsitnuIazauiasunisus:naussiaus:nuny
Aru:nssuNisUaunuia:zusauusauniswonivu ruosuuleunuia:usaudsauniswaniuia:nasnonissne naluds:inFiia:
AnUs:NA  1§mtRMsor  winuudsnisidorna  1IFawWlnuUNSUUIAUAR  IFIWinNIUWANENSWe  IFantinAinsuasswans
iFrtiRvessgrdosudnsdulantsuartinAnuARKuAlnengrune

5.3 We may disclose your Personal Data and/or Sensitive Data to Generali Group, our affiliate, internal and
external audit, The Office of Insurance Commission, Anti-Money Laundering Commission, Anti-Money Laundering and
Counter-Terrorism Office located both inside or outside country, police officer, public prosecutor, court, legal execution

enforcement officer, legal official receiver, Revenue Department officer, or any other office as required by relevant laws.

6. nsdunSelouveyadouupnalugumuus:ine
6. Transferring Personal Data to Outside Country

Tuuninstl usBnanesdudioudinolouveyadouynnavesrinulUgusaUs:inAIfiosIGUNISAUINNUS=aIFA
TunsUAUAMUANYtYINHnU 16U Weifunia:Us:uosawaveyadouynnauus:uunatos (Cloud) dudiiwanwosundoindoui
Vg (Server) agrnus:NA (KU Us:inAFuAIUS ndoanSgoiusna 10usiu) Woigoulods:uuinalulagansaunARINEoUNTS
riuvedthenswensyanaffveguanus:inalng 10usiu Aud Vuegumsiduundaidoufiuoveaidustononssuy

oglsfimu  Tuvru:Rdaruloueadul AruznssumsAunsadvolyadouunnadllitus:N1ARKUASIENS
UszinAlanenuiiunsgiunisAunsadliolyadouynnanioawe  ful  IleusBninousidusioudindalouvoyadouynna
vourulugws:inAdanene  usBnessidunisiioliVeyadouunnandindalouluiunsmsAunsediioyadouunnaogng
IWgIWONIUUINSFIUEINA h§a6i"1|Uumsmu|TiauIv|V"\}aiﬁmmsnz—i\lh§eIeuVogaﬁuIﬁmunnnma Toun

1) PunsuguRnUNgrUIBRfKUATA uSunfavdundalouvoyadouunnalUsitgds:in

@ Iﬁ||5\1Tﬁn"1unswuua:Iﬁs“unmuﬂusaumnrhuTunsrﬁFiUs:lnﬂUa'wm\lﬁmmsgqumsﬁunsaaﬁogadou
unAaRlUIWgIWe NIt MuUs:MAsIEgaUs:INARANINSSUNSAUASauEoUYARaUs=MARKUA

)] |fJums<i'1|'fJunTv'aLJﬁUﬁmuﬁryry']r‘in'ﬂu|ﬂupja“fyfmﬁuu§t§nn§o|ﬂumsri"lmuﬁwavaarhuriaumsn"m
ridryryatiu

@ |fJun']sri’ﬁmuﬁryrmvouuéﬁnﬁuqnnanéaUﬁqnnaSu iwous:lustivouriau

(5) 1Wolouriundos:iudunsuroddn SNe H§aqvmwvo\1rhun§ovo\1qnnas‘5u idorinulyausniinoiu
gugouluvru:Guls

©®) 10unisTduiiornidunisioiveus:Tusliansisru:Ad1Any

In some cases, Generali may send or transfer your personal data to other countries in order to comply with
Generali’s obligation under contract such as storing or processing personal data on Cloud system of which its platform
or server located outside the country (i.e Singapore or United States) in order to connect to IT system in relevant to the
working of HR department located outside the country, on a case-by-case basis.

For now, the Personal Data Protection Committee has not announced the list of the countries which have
adequate personal data protection standard. In this regard, when necessity, Generali has to send or transfer your
personal data to the country provided that Generali will take an action to ensure that your personal data sent or
transferred will be protected with the adequate international standard or proceed based on the condition that your
personal data is legally sent or transferred under the following conditions:

(1) The laws require us to send or transfer to other country;

(2) We have informed to and obtained a consent from you for the case that the destination country has
inadequate personal data protection standard, subject to the list of countries announced by the Personal Data Protection
Committee;

(3) It is necessary to comply with the contract which you are the contractual party to such contract; or it

is a request from you prior to entering to such contract;
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(4) 1t is for a purpose of complying with the contract which Generali has entered into with other persons,
for your own benefit;

(5) It is to prevent or suppress a danger to life, body or health of you or other persons, where you are
incapable of giving consent by whatever reason;

(6) It is necessary for the performance of a task carried out for the public interest.

7. n1sidousouvevidvadioyadouynna

7. Your participation as Personal Data owner

7.1 nstiniuds:avA9:I§ansvouidavosvayadouynnaniuis:uld nauauasndvA$ogvalituinaiua
HRBP@generali.co.th 1JaUSENIASUANSaIVEMINET0IIA0 USEN:AITUNISUURNANSaIVO nsovdaulia:nounauAlSadvavedniu

melus:g:10a19U8auAS
7.1 If you would like to know how we process your Personal Data or Sensitive Data, you can send an email to

HRBP@generali.co.th. When we receive your email, we will feedback you the existence or the detail of your Personal Data

within appropriate time.

7.2 Nuidansnsoegrouboy  anuru:vadieyadouynnaia:/nsovoyadoulno dnnus:avAveanisunvoyaluld

uan9 NG SubansausolUd

(1) vodiun néovedunsuseunniauifeonulioyadouynnaa:/néoveyasoulno voinu

2) voirilv ndaiasundagiioyagdouunnaiia:/méotioyaseulnovesaulionsiovauysni

@) Iingandoves=junisty néoiUniweveyadouunnanaz/néoveyaseulronineonunu

(4) volFsiGumsau narhanelioyadouynnalia:/maveyaseulnoRiNuanunu

(5) volFiUmwstumsldugaoyadouynnana:/niovioyadeulronineanunulunstifidutoyaBarinululalA
AOWBULaLTUNISSOUSIUKSDTAINU

(6) vouniannasiiroudusaulng

(7) voloughetioyalUAtinounuvioyadouynnadu

(8) AinklousBnkSorLiosuuRIReoTolunstnsudu

(9) SeuiSuunsrliusyan nogUs:uoawaveyadouunna gnIundoiSuinavasusBnndoius:uoauaioyadou
uAnaluupUuAnuNnrueAuAsadvayadouunna

Avd nsriusendinnlAUIasASagvavadniu usena:9aniduinnisufiasAvondan1sAnATUWSDUADY
inawanuldidunangiusios

Vonoss:5u

nnidunstifionssuRusENrinnsUs:usawavoyadouunnalia:/mavoyasoulnovedninumugudnyoyn néo
gruUs:loslidusousssu KogUKtnAnIUNNKUNE USBNTANSUTIasn1sIEansvaunnumu (3) ia: (4) 16

nsrlin1sUs:UoawWaRsgIUAIUBULOURINEAUANYN ua:nsrﬁmsﬁuua:ﬁ?\?agadauInowTiamsUrjUﬁmu
dryryr mnwanuulglEansmuvio (3) (4) na: (6) UsBN9:TuawrsnURUAKNAMUEYNTE Bee-Dwarinlidryryrruwdnaiusion
dugnav laz/nSeliaunsndnassansus:lusuna:adannisugus:inniAinwanguls
uSBnIMswNsAnaulINISIWNNaUAIWBUYaUVaINU IKagWIsAinIU uSEnvadlkniuns ustowiiedinansiunisiwnnou
Ao waugaulnunnrunendodryryRTKUs:Tuslinisveseyadouynna Nu NMsimnnauncUBUgoudaulidiwans:nusanIs
Us:uoawannulsiknowdugeulsigo

7.3 You have the right to check the existence, the type of your Personal Data and/or Sensitive Data, the using

objective of your Personal Data and Sensitive Data. In addition, you also have the right to:

(1) Request a copy or a certified copy of your Personal Data and/or Sensitive Data;

(2) Request to make a change or correct your Personal Data and/or Sensitive Data;

(3) Request to suspend the use or the disclosure of your Personal Data and/or Sensitive Data;

(4) Request to erase or destroy your Personal Data and/or Sensitive Data;

(5) Request to disclose the method of obtaining your Personal Data and/or Sensitive Data for the case

which your consent has not been made;
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(6) Request to cancel your consent which you have previously made;

(7) Request to transfer your Personal Data and/or Sensitive Data to other data controller;

(8) Contact us or any relevant authorities, if necessary;

(9) Compliant us or Data Processor or our/its employee or our/its service provider in case such person did
not comply with Applicable Personal Data Protection Law.

In case we have any reason to reject your request, we will record such reject or stated the objection with
the reason for evidence.

Remark:

If we process your Personal Data and/or Sensitive Data based on Contract, legitimate interest or legal
obligation basis, we reserve our right to refuse your right in (3) and (4).

Please note that if you choose to exercise your right in (3) (4) and (6), we will not be able to perform the
obligations under Contract which might result in Contract termination and/or the inability to provide the welfare to you.

We respect your decision in case you decide to withdraw your consent. However, we would like to inform
you that your right to withdraw your consent may be restricted based on legitimate or your benefit of contractual ground. The

withdrawal of consent does not impact the processing of your personal data which you previously gave the consent.

8. s:g=1vanlunisus:udawavoyadouunna
8. Period of Personal Data processing

usBNiansUs:uosawaveyadouynnana:veyaseulnovedrinu soufiunisidaiweVeyannyUs:usawa la:nuosdun
INuoveIRUNOKUIY IdoNANst Inedninuns:a:i0a1 2 JluRsuainsitu (dnsugalns) nazdnnumns:g:ioan 10 Udunsaun
dryryrduanad (@ mSuwananu) n8os:u:10a1nR9110useNSUS:Uoawa

We reserve our right to process and disclose your Personal Data and your Sensitive Data and any relevant authorities
as required by laws, whichever the case may be, within 2 years from the job application date (for Candidate) and 10 years

from the expiration date of Contract (for Employee) or any processing period as necessary.

9. msiJasulasuleuneioyadouynna
9. Changes to this Privacy Notice

9.1 Ustine1veUsulsuulsuneveyadouynnatidunsunsioiieligenndouiunisiUdsunlaniganunisinaiuved
USBN na=VielauaNu: AUAAIRLINAIU USBNe:Us:mAISumsivasunlaulinsauagnisaiouniou=Isusitumsiuasundas Al
usBnewauUs=MAISIRBUTARNUNSWInens KatUBINBUVaIUSEN TnsrnuaunsnnsovdeuulsuneVoyadouynnatlsn
$:UU GenMe K89 iPop VoIusENn AnUs:N1A K§adiua nda13ulss https://generali.co.th/privacy-information

9.1 We review this Privacy Notice regularly and reserve the right to make changes at any time to take account of
changes in our services, operation and your suggestion. We will either notify or send a notice to you regarding the change of
this Privacy Notice before making any change. You can access this Privacy Notice to GenMe or iPop, poster announcement

or e-mail or website https://generali.co.th/privacy-information

9.2 mnrubleavduimuiAu IUsnAnsousEnIsA:
USEN 1PUIUesIA Us:rudsn (Ineliaus) $11in (UKBU)
Anriolavi 1 91ANSWASA Fau BU 21 Ias8U 20 gTin 2002 NUUADUIDUA IIVOJEAL IVAUNSN NSIINWUKIUAS
10500
— - _- o =
USBN 19uIUs1a Us:Nune (Inenausi) 1R (UAIBL)
Anrolavi 1 91A1SWSA Fau Bu 20 yTn 2001 NUUABUIIDUA IVOIEAL IVAUNSN NSIINWUKAUAS 10500

13UT8A https://www.generali.co.th
1waskns 02-685-3828

ARroIiUnRAUASoVoyadouyARna:
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. 1BoudlUineonunisidansifeonuiioyadouynna Blua HRBP@generali.co.th
. 18ouSousuuifuonuioyadouynna BIua dpo@generali.co.th

9.2 If you have any question, please contact us at:
Generali Life Assurance (Thailand) Public Company Limited
No. 1 Park Silom Tower, 215! floor and 20™ floor unit 2002, Convent Road, Silom, Bangrak, Bangkok 10500

Generali Insurance (Thailand) Public Company Limited
No. 1 Park Silom Tower, 20" floor unit 2001, Convent Road, Silom, Bangrak, Bangkok 10500

Visit our website at: https://www.generali.co.th
Tel. 02-685-3828

Contact Data Protection Officer:

® General case related to exercise of your Personal Data right at HRBP@generali.co.th

® Compliant case related to Personal Data and/or Sensitive Data at e-mail dpo@generali.co.th
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